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Legislation Summaries  
2018 Fall HRCP Program 

This document provides a brief summary of significant legislation relevant to Human Resource  
Management. This is not a comprehensive list and not all potentially relevant facts are described.  

More detailed information is provided in the 2018 Fall HRCP Program.  

Legislation Abbr Summary Unit/Page 

U.S. Constitution, 
Thirteenth and 
Fourteenth 
Amendments (1865 
and 1868) 

 

These amendments prohibit slavery and provide "equal protection: for all 
citizens in their employment rights provided by state and local 
governments." 

U2: 2 

Civil Rights Act (1866) 
 

Section 1981 guarantees that all persons of the United States shall have 
the same right in every state and territory to make and enforce contracts 
and to the full and equal benefit of all laws and protections as is enjoyed 
by white persons. This provision (as amended by the 1991 Civil Rights Act) 
applies to employment contracts, whether union or nonunion, and 
guarantees all employees the right to nondiscrimination in the creation, 
performance, modification, and termination of contracts, as well as the 
enjoyment of all benefits, privileges, terms, and conditions of the 
contractual relationship. This act applies to all employers and does not 
contain a statutory minimum number of employees before coverage 
exists. 

U2: 1, 2 

Sherman Antitrust Act 
(1890)  

This act prohibits certain business activities that reduced competition in 
the marketplace. 

U5: 38 

Clayton Antitrust Act 
(1914)  

This law states that labor was not a commodity or an article of commerce 
and that the antitrust laws could not be construed to forbid the existence 
of labor unions. 

U5: 39 

National Railway 
Labor Act of (1926) 

RLA 
This act indirectly prohibits racial discrimination in labor unions by 
requiring fair representation for all. 

U2: 2 

Davis-Bacon Act 
(1931) 

Prevailing 
Wage Law 

This act is the first federal law that attempted to protect the amount of 
pay received by employees. The act covers work on the construction or 
repair of federal buildings for which the contract involves more than 
$2,000. It requires organizations holding federal contracts to pay laborers 
and mechanics the prevailing wages of the locality in which the work is 
performed. Overtime must be paid at one-and-one-half times the local 
rate.  

U4: 91 
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Federal Anti-
Injunction Act (1932) 

Norris-
LaGuardia 

This act encourages the formation of labor unions by neutralizing the 
differential power between employees and employers and limited the 
power of the courts to intervene in labor disputes. The primary focus of 
the act was to limit the use of court injunctions. 

U5: 39 

Wagner-Peyser Act 
(1933)  

This act provides for a “national system of employment offices for men, 
women, and juniors.” Public employment agencies are operated by each 
state under the general direction of the U.S. Training and Employment 
Service (USTES). USTES set national policies and establishes common 
reporting requirements for the state employment services. These public 
employment agencies are generally called Job Service offices. 

U2: 93 

Copeland Act (1934) 
 

This act prohibits the unfair treatment of employees who needed jobs so 
desperately that employers could take advantage of them. This act 
authorizes the secretary of labor to make reasonable regulations 
concerning the deductions that a federal contractor can make from 
employees’ wages.  

U4: 91 

National Labor 
Relations Act (1935) 

NLRA or 
Wagner 

Act 

This act established the legal right for labor unions to exist and established 
collective bargaining as the vehicle for industrial relations. It indirectly 
prohibits racial discrimination in labor unions by requiring fair 
representation for all and prohibited firing employees for organizing a 
union, striking, or testifying before the NLRB. 

U2: 2 
U5: 20, 

41, 43, 47 

Social Security Act 
(1935)  

This act forces employees to save for retirement years during working 
years. Employers were required to pay matching contributions to the fund. 
Unemployment compensation was established.  

U4: 117 
U5: 262 

Walsh-Healey Act 
(1936) 

Public 
Contracts 

Act 

This act extended the Davis-Bacon Act to nonconstruction federal 
contractors. This act sets basic labor standards and minimum-wage rates 
for all work done under a federal contract exceeding $10,000.  The act 
requires that overtime be paid at the rate of one-and-one-half times the 
base rate for work exceeding 40 hours per week. Prohibits government 
contractors from having working conditions that “are unsanitary or 
hazardous or dangerous to the health and safety of employees.” 

U4: 92 
U5: 171 

Old Age Survivor’s 
Insurance Act (1937) 

OASIA 
This act forces employees to save for retirement years during working 
years.  

U4: 119 

Fair Labor Standards 
Act (1938) as 
Amended 

FLSA or 
Wage and 
Hour Law 

This act is the most important law regulating compensation practices. This 
law sets minimum wage standards, overtime pay standards, and child 
labor restrictions. FLSA is administered by the Wage and Hour Division of 
the Department of Labor. 

U4: 92 

Federal Insurance 
Contributions Act 
(1939) 

FICA 
This act requires contributions to the Social Security program in the form 
of payroll taxes, called "FICA taxes." 

U4: 117 
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Federal 
Unemployment Tax 
Act (1939) 

FUTA 

This act provides short-term subsistence to laid-off workers while they are 
looking for other employment. FUTA applies to employers who employ 
one or more employees for 20 weeks, or who pay wages of $1,500 or more 
in any quarter of a calendar year. Employers pay a payroll tax of 6.2 
percent on the first $7,000 of annual wages paid to each employee. 

U5: 262 

Executive Order 8802 
(1941)  

This order created the Committee on Fair Employment Practices within the 
Office of Production Management to eliminate discrimination in federal 
employment due to race, creed, color, or national origin. 

U2: 20 

Lanham Act (1946) 
 

This act establishes the right of trademark owners to attain federal 
registration of their marks and prevents others from infringing on their 
trademarks. The law prohibits the registration of marks that are 
confusingly similar to existing marks, are generic or merely descriptive, or 
are scandalous or immoral. 

U5: 249 

Labor Management 
Relations Act (1947) 

Taft-
Hartley 

Under the provisions of this act, collective bargaining was retained as the 
basic direction of national labor policy, but greater restrictions were 
imposed, especially on unions. The Taft-Hartley Act amendments concern 
four basic issues: (a) unfair labor practices by unions, (b) the rights of 
employees as individuals, (c) the rights of employers, and (d) national 
emergency strikes. 

U5: 42 

Portal-to-Portal Act 
(1947, 1996)  

This act helps to define hours worked under the FLSA, which includes all 
hours that an employee is permitted to work, plus time when the 
employee is required to be on the employer’s premises, on duty, or at a 
designated work station. Depending on the circumstances, travel time, 
waiting and on-call time, rest periods, and training time may be considered 
hours worked for nonexempt employees.  

U4: 102 

Anti-Kickback Act 
(1948)  

As an amendment to the Copeland Act, this law makes it illegal for a 
federal contractor to threaten or otherwise induce employees to give part 
of their rightful compensation to the contractor. 

U4: 91 

Labor Management 
Reporting and 
Disclosure Act (1959) 

LMRDA or 
Landrum-

Griffin 

This act primarily regulates the internal conduct of labor unions.  The act 
focuses on five major areas: (a) a bill of rights for union members, (b) 
reports to the Secretary of Labor, (c) union trusteeships, (d) conduct of 
union elections, and (e) financial safeguards. 

U5: 43, 58 

Old Age Survivors and 
Disability Insurance 
Act (1959) 

OASDI 

Disability insurance benefits were added to the Social Security Act in 1959, 
making it the Old Age Survivors and Disability Insurance Act (OASDI). The 
disability insurance provides protection against loss of earnings due to 
total disability. 

U4: 117 
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Equal Pay Act (1963) EPA 

This act is an amendment to the FLSA and states: No employer shall 
discriminate between employees on the basis of sex by paying wages to 
employees less than the rate at which he pays wages to employees of the 
opposite sex for equal work on jobs which require equal skill, effort, and 
responsibility, and similar working conditions. The act prohibits employers 
from paying members of one sex less than members of the opposite sex 
for performing equal work. Jobs are considered equal if they require equal 
skill, effort, and responsibility and if they are performed under similar 
working conditions. 

U4: 10, 
107 

Civil Rights Act (1964) 
Title VII  

Title VII makes it “an unlawful employment practice for an employer . . . to 
discriminate against any individual with respect to his compensation, 
terms, conditions, or privileges of employment, because of such 
individual’s race, color, religion, sex, or national origin.” The law applies to 
employers with 15 or more employees, employment agencies, labor 
organizations, state and local governments, and educational institutions.  

U2: 1, 2 
U4: 133 

U5: 56 

Executive Order 
11246 (1965) 

Order 
Number 4 

This order prohibits employment discrimination by federal government 
contractors and subcontractors. The Office of Federal Contract Compliance 
Programs (OFCCP) was created by Executive Order 11246 and is 
responsible for monitoring the affirmative action plans (AAPs) of federal 
contractors and subcontractors. 

U2: 21, 33 

Age Discrimination in 
Employment Act 
(1967) Amended 

ADEA 

This act protects employees who are 40 years of age and older from 
arbitrary and aged-biased discrimination in hiring, promotion, training, 
benefits, compensation, discipline, and terminations. The ADEA applies to 
all private employers with 20 or more employees, governmental 
employers, employment agencies, and labor unions with 25 or more 
members.  

U2: 28 
U5: 165 

Federal Wiretapping 
Act (1968)  

This act prohibits the deliberate interception of private telephone and oral 
communications. The law makes it a felony to intentionally intercept any 
"wire, oral, or electronic communications" through the use of any 
"electronic, mechanical, or other device." 

U5: 241 

Omnibus Crime 
Control and Safe 
Streets Act (1968) 

 

The interception and disclosure of private communications over a 
telephone can constitute a criminal offense punishable by a $10,000 fine 
and imprisonment, plus subject the offender to damage lawsuits. This law 
applies to all employers. Title III of this act prohibits the willful interception 
of any wire or oral communication and also protects stored wire or 
electronic communications, such as phone-mail or e-mail messages. 

U5: 241 

Wage Garnishment 
Law (1968)  

This law restricts the amount of an employee’s disposable earnings that 
can be deducted to pay a garnishment. 

U4: 112 

Coal Mine Health and 
Safety Act (1969)  

This act prohibited dismissing employees who file complaints, give 
testimony, or participate in a proceeding to enforce the statutes.  

U5: 138 
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Executive Order 
11478 (1969)  

This order extends the provisions of Order Number 4 to the federal 
government, giving federal employees the same protection granted to 
employees of federal contractors. 

U2: 21 

Fair Credit Reporting 
Act (1970) 

FCRA 

This act protects individuals against negative credit reports containing 
false or misleading information. The act applies to employers who 
purchase “consumer reports” from “consumer reporting agencies.” These 
consumer reports may contain information regarding an individual’s credit 
standing, character, reputation, personal characteristics, and mode of 
living. 

U2: 138, 
147 

U5: 243 

Occupational Safety 
and Health Act (1970) 

OSHA 

OSHA requires employers to provide both a safe and healthy workplace 
that is free from recognized hazards that are causing or are likely to cause 
death or serious physical harm to employees. It prohibits dismissing 
employees who file complaints, give testimony, or participate in a 
proceeding to enforce the statutes. Safety training is designed to prevent 
accidents and is required by OSHA.  

U3: 99 
U5: 71 

U5: 138, 
176 

Postal Reorganization 
Act (1970)  

This act provides for interest arbitration among postal employees.  U5: 98 

Vocational 
Rehabilitation Act 
(1973) Amended 

 
Contractors and subcontractors are required to develop written 
affirmative action plans for hiring and promoting the disabled.  

U2: 32, 35 

Employee Retirement 
Income Security Act 
(1974) 

ERISA 

This act ensures that employees covered under private pension plans and 
employee welfare benefit plans would receive the benefits promised. If an 
employer chooses to have a pension plan, the employer must comply with 
ERISA requirements. 

U4:  161, 
176 

Privacy Protection Act 
(1974)  

This act protects the privacy of individuals employed in government 
agencies or by government contractors and prohibits an agency from 
disclosing records about individuals.  

U5: 245 

Vietnam Era Veterans 
Readjustment 
Assistance Act (1974) 

VEVRAA 

This act prohibits discrimination against disabled veterans generally and 
Vietnam Era veterans (whether disabled or not) by federal contractors 
with $25,000 or more in federal contracts. It also requires employers with 
$100,000 or more in contracts, or subcontracts, and 50 or more 
employees, to take affirmative action in employing and advancing disabled 
veterans and qualified veterans of the Vietnam Era.  

U2: 33 

Railroad Safety Act 
(1975)  

This act prohibits dismissing employees who file complaints, give 
testimony, or participate in a proceeding to enforce the statute.  

U5: 138 

Civil Service Reform 
Act (1978) 

CSRA 
This act provides federal employees with many of the same collective 
bargaining protections as the National Labor Relations Act.  

U5: 97 
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Pregnancy 
Discrimination in 
Employment Act 
(1978) 

PDA 

Women who are affected by pregnancy, childbirth, or related medical 
conditions, such as medical complications, abortions, and miscarriages, 
must be treated the same for all employment-related purposes, including 
benefits and leave. The act does not require employers to provide medical 
benefits, but if employers did provide them, the costs of pregnancy must 
be treated the same as any other type of disability, except in cases of 
abortion where the life of the mother would not be threatened. 

U2: 8 
U4: 165 
U5: 207 

Economic Recovery 
Tax Act (1981) 

ERTA or 
Kemp-

Roth Tax 
Cut 

This act provides for an incentive stock option (ISO) that allowed 
executives to defer paying tax on the appreciated value of their stock until 
they sold it, and then it was taxed at the capital gains tax rate (20 percent) 
rather than as ordinary income (usually more than 40 percent). 

U4: 82 

Tax Equity and Fiscal 
Responsibility Act 
(1982 ) 

TEFRA 
This act officially recognized the practice of employee leasing. Companies 
are allowed to exclude leased employees from their pension plans if the 
leasing company includes them in its pension plan. 

U2: 72 

Consolidated Omnibus 
Budget Reconciliation 
Act (1986) 

COBRA 
This act requires employers of 20 or more employees to extend health 
insurance group benefits to terminated employees, to employees with 
reduced hours, and to the employees’ spouse and dependent children. 

U2: 28 
U4: 181 
U5: 164 

Electronic 
Communications 
Privacy Act (1986) 

ECPA 

The interception and disclosure of private communications over a 
telephone can constitute a criminal offense punishable by a $10,000 fine 
and imprisonment, plus subject the offender to damage lawsuits. This law 
applies to all employers. Title III of this act prohibited the willful 
interception of any wire or oral communication and also protects stored 
wire or electronic communications. 

U5: 241 

False Claims Act 
(1986)  

People who uncover fraud involving the federal government (called a qui 
tam relator) can sue the perpetrator in the federal courts. If they are 
successful, they are entitled to a percentage of the funds recouped by the 
federal government, generally between 15 to 25 percent of the recovery.  

U5: 114 

Immigration Reform 
and Control Act (1986) 
as Amended 

IRCA 

This act reduces the number of illegal immigrants coming into the United 
States for employment. The IRCA prohibits employers from hiring illegal 
immigrants. All new employees are required to complete and sign a 
verification form (I-9 form) designated by the U.S. Customs and 
Immigration Service (USCIS) to certify that they are eligible for 
employment.  

U1:77 
U2: 41 

Drug-Free Workplace 
Act (1988)  

This act requires that government contractors make a “good faith” effort 
to ensure a drug-free workplace. Employers are required to prohibit 
unlawful drug use in the workplace and institute drug awareness 
education for employees.  

U5: 193 

Employee Polygraph 
Protection Act (1988) 

EPPA 

This act prohibits polygraph exams except in cases involving an ongoing 
investigation of losses suffered by an employer or for purposes of national 
security. The use of the polygraph for hiring job applicants was curtailed, 
except for jobs that involve the manufacture or distribution of controlled 
substances or jobs in certain types of security firms. 

U5: 246 
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Worker Adjustment 
and Retraining 
Notification Act (1988) 

WARN 
This act requires companies with 100 or more full-time employees to give 
60-day advance notice of plant closings or layoffs that affect large 
numbers of workers.  

U5: 167 

Whistleblower 
Protection Act (1989) 

WPA 
This act prevents whistleblowers from losing their jobs and rewards them 
with 50 percent of the fines assessed by the courts. 

U5: 114 

Americans with 
Disabilities Act (1990) 

ADA 

This act protects people with disabilities from job discrimination. The law 
requires all employers with 15 or more employees to make reasonable 
accommodations to hire disabled people. The ADA was amended in 2008 
by the ADA Amendments Act (ADAAA) to broaden the definition of a 
disability. 

U2: 33 
U3: 59 

U5: 201 

Immigration Act 
(1990)  

This act allows employers to hire, on a temporary basis, a limited number 
of foreign nationals who possess specialized skills by helping them obtain 
an H-1B visa.  

U2: 44 

Civil Rights Act (1991) 
 

This act clarifies certain discriminatory actions and provided for jury trials 
with the possibility of compensatory and punitive damages. 

U2: 2, 4, 
14, 38 

Family and Medical 
Leave Act (1993) 

FMLA 

This act entitles eligible employees to take up to 12 weeks of unpaid leave 
each year for specified family and medical reasons. The law was amended 
in 2008 to provide additional time to care for a wounded military service 
member. Employers are not allowed to discriminate against applicants 
who have used FMLA leave.  

U2: 117 
U4: 166 

North American Free 
Trade Agreement 
(1994) 

NAFTA 

This agreement between Canada, Mexico, and the United States contains a 
“side agreement” on labor. The purpose of this side agreement was to 
protect the workers in all three countries from the effects of competitive 
economic pressures. NAFTA contains a list of 11 labor principles identifying 
broad areas of common agreement where each country has developed 
laws and procedures to protect the rights and interests of their respective 
workforces. 

U5: 162 

Uniformed Services 
Employment and Re-
Employment Rights 
Act (1994) 

USERRA 

This act prohibits discrimination against people who serve in the 
uniformed service. The law applies to virtually all employers and there is 
no minimum number of employees or other limiting threshold. USERRA 
prohibits employers from denying employment, re-employment, retention 
in employment, promotions or any other employment benefit because of 
service in the uniformed services. Employees who are absent from work 
due to uniformed service are entitled to re-employment. 

U2: 38 

Consumer Credit 
Reporting Reform Act 
(1996) 

CCRRA 
This act requires employers to disclose to the consumer (the applicant) 
that such a report may be obtained. 

U2: 138 
U5: 244 
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Health Insurance 
Portability and 
Accountability Act 
(1996) 

HIPAA 

This act provides greater portability in health care coverage. HIPAA limits 
the exclusions for preexisting conditions and places other restrictions on 
an insurance carrier’s ability to exclude a worker from insurance coverage. 
Places explicit restrictions on the dissemination of protected health 
information by covered entities, which include health plans, health care 
providers, and health care clearinghouses.  

U2: 142 
U4: 170 

Newborns’ and 
Mothers’ Health 
Protection Act (1996) 

NMHPA 

This act protects the length of time mothers and their newborn infants 
may stay in the hospital following childbirth. Group health plans may not 
restrict benefits for a hospital stay in connection with childbirth to less 
than 48 hours for a normal delivery or 96 hours for a cesarean section. 

U4: 131 

Small Business Job 
Protection Act (1996) 

SBJPA 

This act raised the minimum wage and made significant changes to 
pension plans. The SBJPA also replaced the Targeted Jobs Tax Credit 
program with the Work Opportunity Tax Credit (WOTC) program that 
allows employers a credit of a percentage of wages paid to qualified 
members. Nondiscrimination tests for 401(k) plans were simplified to 
provide safe harbors provisions that satisfied the actual deferral 
percentage (ADP) and actual contribution percentage (ACP) tests. The 
definition of a highly-compensated employee was narrowed. The SBJPA 
also amended the Portal-to-Portal Act by declaring that hourly employees 
who commute to and from work sites voluntarily in company-owned 
vehicles do not need to be compensated for this time. It also simplified the 
rules for determining the status of independent contractors.  

U4: 111 

American 
Competitiveness and 
Workforce 
Improvement (1998) 
Act 

ACWIA 
This act allows employers to hire, on a temporary basis, a limited number 
of foreign nationals who possess specialized skills by helping them obtain 
an H-1B visa.  

U2: 44 

Uniting and 
Strengthening 
America by Providing 
Appropriate Tools 
Required to Intercept 
and Obstruct 
Terrorism Act (2001 ) 

USA 
Patriot Act 

This act expanded the authority of U.S. law enforcement agencies in 
fighting terrorism. Particularly relevant for human resource managers is 
the provision of the law that eases restrictions on law enforcement 
agencies in their search of telephone and e-mail communications and 
medical, financial, and other records.  

U5: 246 

Homeland Security 
Act (2002)  

This act created two bureaus: (a) U.S. Immigration and Customs 
Enforcement (ICE) handles investigations, detention, and deportation 
operations and federal protective services, and (b) U.S. Citizenship and 
Immigration Services (USCIS) is responsible for the administration of visa 
petitions, naturalization petitions, asylum, and refugee applications. 

U1: 77 
U2:41 

Jobs for Veterans Act 
(2002) 

JVA 

This act helps veterans find jobs, encourages employers to hire them, and 
requires states to streamline veteran employment services. It directs the 
U.S. Labor Department to give priority service to veterans in the full 
spectrum of training programs. 

U2: 33 
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Sarbanes Oxley Act 
(2002) 

SOX 

This law requires publicly traded companies and their independent 
auditors to demonstrate to the Securities and Exchange Commission that 
their numbers are accurate and that they have processes in place to 
ensure accurate reporting. Titles III and IV of SOX contain several sections 
that have important implications for human resource activities. 

U1: 140 

Fair and Accurate 
Credit Transactions 
Act (2004) 

FACT Act 

This act clarified the definition of a “consumer report.”  This clarification 
was necessary because the Federal Trade Commission issued an 
interpretive letter saying that consumer reports included all investigative 
reports, such as investigations of employee misdeeds. The FACT Act 
amendment excludes from the FCRA’s definition of a consumer report 
investigations of employee misconduct, such as complaints of sexual 
harassment or employment discrimination; incidents of workplace theft, 
drug use, or violence; violations of workplace safety rules and regulations; 
and misuses of workers’ compensation.  

U5: 244 

Pension Protection 
Act (2006) 

 

This act allows employers to automatically enroll employees in a 401(k) 
plan and makes it easier for companies to automatically increase the 
percentage of an employee’s salary that is directed to the plan.   
It also strengthened the funding of defined benefit plans by requiring them 
to be 100 percent funded and encourages phased retirement programs. 

U4: 74, 
124, 177 

Genetic Information 
Nondiscrimination Act 
(2008) 

GINA 

This act protects individuals on the basis of their genetic information in 
both employment and health care and adds a new protected class for 
purposes of equal employment opportunity law. GINA makes it illegal for 
an employer to discriminate against an employee due to the employee’s 
genetic information or family member’s genetic information. GINA makes 
it illegal for genetic information about a person or a family member to be 
used to deny enrollment in an insured or self-insured health care plan or 
to change the person’s premiums or contribution rates.  

U2: 38 
U4: 106 

National Defense 
Authorization Act 
(2008) 

 

This act extends the FMLA by providing 12 weeks leave for family 
members impacted by active military duty plus 26 weeks of military 
caregiver leave for the families of service members injured in the line of 
duty.  

U4: 167 

Lilly Ledbetter Fair Pay 
Act (2009)  

This act amended the Civil Rights Act to extend the statute of limitations 
for submitting claims of pay discrimination. Rather than limiting the 180-
day period for submitting a claim of discrimination to the period after the 
employee was first hired, the time period starts over each time an 
employee is paid discriminatorily. 

U4: 109 

Patient Protection and 
Affordable Care Act  
(2010) 

PPACA 
This act is a comprehensive healthcare law containing regulations on 
medical services, insurance coverage, preventive services, whistle blowing, 
and many other related practices. 

U4: 172 
U5: 205 
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Wall Street Reform 
and Consumer 
Protection Act (2010) 

Dodd-
Frank 

This law requires all publicly-traded companies to adopt executive 
compensation provisions that allow the company to recover any incentive-
based pay distributed during the three years prior to any financial 
restatement if the bonus would not have been paid under the restated 
financials. The executives do not have to be caught in any wrongdoing for 
this clawback requirement to apply. 

U4: 88 

Good Samaritan laws 
 

Employees who provide first aid to injured co-workers are protected from 
prosecution for unintentional injury or wrongful death by Good Samaritan 
laws. All 50 states have Good Samaritan statues that protect from blame 
those who aid others who are injured or ill as long as they 1) act during an 
emergency, 2) act rationally and in good faith, 3) act in accordance with 
their level of training and 4) are not paid to provide medical treatment. 

U5: 187 

Workforce Innovation 
and Opportunities Act 
(2014) 

WIOA 
This act focuses on providing relevant job training for at-risk youth, high 
school drop-outs, disabled veterans, and homeless veterans. 

U3: 3 

 


